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POLICY PURPOSE 
Describes the Executive Limitations regarding compensation and benefits for Madison 
College District Board members 
 
SCOPE 
 
DEFINITIONS 
 
POLICY STATEMENT 
With respect to employment, compensation, and benefits to employees, consultants, 
contract workers, and volunteers, the CEO will not cause or allow jeopardy to fiscal 
integrity or to public image.   
 
The CEO will not: 
 

1. Change the CEO’s own compensation and benefits, except as his or her benefits are 
consistent with a package for all other employees. 

 
2. Establish current compensation and benefits that deviate materially from the 

geographic or professional  market for the skills employed. 
 

3. Establish or change retirement benefits so as to cause unpredictable or inequitable 
situations, including those that: 
 

a. Incur unfunded liabilities. 
 

b. Treat the CEO differently from other key employees. 
 
LINKS TO STATE/FEDERAL REGULATIONS 
 
SUPPORTING DOCUMENTS 
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RELATED POLICIES 
 
REVISIONS 
1/20/2026 ............... Formatted to ensure highest level of accessibility 
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